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 On Oct. 11, 1987, half a million people participated in 
the March on Washington for Lesbian and Gay Rights. It 
was the second such demonstration in our nation’s capital 
and resulted in the founding of a number of LGBT orga-
nizations, including the National Latino/a Gay & Lesbian 
Organization (LLEGÓ) and AT&T’s LGBT employee group, 
LEAGUE. The momentum continued four months after 
this extraordinary march as more than 100 lesbian, gay, 
bisexual and transgender activists from around the country 
gathered in Manassas, Va., about 25 miles outside Wash-
ington, D.C. Recognizing that the LGBT community often 

reacted defensively to anti-gay actions, they came up with 
the idea of a national day to celebrate coming out and 
chose the anniversary of that second march on Washington 
to mark it. The originators of the idea were Rob Eichberg, 
a founder of the personal growth workshop, The Experi-
ence, and Jean O’Leary, then head of National Gay Rights 
Advocates. From this idea the National Coming Out Day 
was born.

 To this day National Coming Out Day continues to 
promote a safe world for LGBT individuals to live truthfully 
and openly.

THE HISTORY OF COMING OUT
NATIONAL COMING OUT DAY—OCTOBER 11TH

IN THE BEGINNING, THERE WAS A MARCH

COMING OUT AS A  
SUPPORTER GUIDE
 The Human Rights Campaign Foundation, in 
partnership with Parents, Families and Friends 
of Lesbians and Gays (PFLAG) National, have 
released a comprehensive update of Coming 
Out as a Supporter.
 The resource is intended to be a welcom-
ing guide for supporters to build bridges of 
understanding when someone they know 
comes out to them as lesbian, gay, bisexual 
or transgender. The guide answers initial 
questions and shares facts, strategies, and 
ways to show your support as an ally in the 
fight for LGBT equality.
 The following is some excerpts from the guide. 
To view and download the entire guide, please go to: www.hrc.org/
resources/entry/straight-guide-to-lgbt-americans

ALLYCORNER

THE PATH TO SUPPORT
 There is no ONE “right” way to become a more supportive friend, 
loved one or colleague. BUT there is a process that many go through 
in learning how to be even more supportive.
 Dealing with the initial newness and possible surprise that a 
friend, loved one or acquaintance is lesbian, gay, bisexual or trans-
gender can be awkward and challenging as you begin your process 
of understanding.

1. UNCERTAINTY, EMBARRASSMENT, CURIOSITY
 •  Coming to terms with the fact that your friend, family member 

or acquaintance is LGBT, and that sexual orientation and gen-
der identity and expression are basic parts of who people are, 
like the color oftheir eyes, hair or skin. Continued on pg. 6

2. ACCEPTANCE
 •  Realizing that in order to have genuine, open connections to 

LGBT friends or family members, you will have to find a way to 
support them asthey are — and then doing so.

3. SUPPORT
 •  Finally, it’s about working to develop a true understanding of 

what it means to be LGBT in America and trying to do your 
part to help break down the walls of prejudice and discrimina-
tion thatstill exist — for example, by supporting businesses 
with appropriate anti-discrimination policies, saying you don’t 
appreciate “humor” that demeans LGBT people when it hap-
pens or learning about where political candidates stand on 
issues that have an impact on the LGBT community.

DEALING WITH YOUR FEELINGS WHEN 
SOMEONE COMES OUT
Typically, straight people who have just had someone come out to 
them report feeling:

Honored that someone has chosen to entrust you with 
this revelation:
“It was a cool moment. I’ll remember it for the rest of my life. You 
only share something like this with people who matter.”
 — Sharon, a sister, Wyoming

Accepting and wanting to move on:
“ You shouldn’t build a relationship on whether you are gay or 
straight. True friendship is not based on that.”
 — Chris, a college friend, Idaho

Curious about what life is like for LGBT people:
“Why? How? You ask those questions.”
 — Brandon, a dad, Oregon


